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SWFPA AND SWFPA
CREW SERVICES

» Represent 260 vessels and 1400 crew

Wholly owned subsidiary in SWFPA Crew
services

» Provider Bupa Healthcare

Members of various industry forums




OUR ROLE

Horizon Scanning — Problem solving

Wholly owned subsidiary - SWFPA Crew
Services

Provider of Bupa Healthcare

Members of various industry forums

What We Do
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EXAMPLES OF
BEST PRACTICE

Immokalee today: Nothing is impossible...
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FAIR FOOD CODE OF CONDUCT

PART I: EMPLOYMENT PRACTICES AND MINIMUM REQUIREMENTS FOR
PARTICIPATING GROWERS

CIW receives Presidential Medal for

Extraordinary Efforts in Combatting

Modern-Day Slavery at White House
Forum!
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WORKER-DRIVEN SOGIAL
RESPONSIBILITY:

A New, Proven Model for Defining, Claiming, and
Protecting Workers' Human Rights




PN
7 Lﬁ’ﬂ!’{:"fﬂ RS

T i

S o
=7




Who delivers the change
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HOME
ABOUT
REPORTS

RESOURCES
FAQ
CODE OF CONDUCT
PARTICIPATING GROWERS
PARTICIPATING BUYERS
SUPERVISOR ELIGIBILITY
ANALYSES

CAREERS
CONTACT
SUPPORT OUR
WORK!
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FAIR FOOD CODE OF CONDUCT

PART I: EMPLOYMENT PRACTICES AND MINIMUM REQUIREMENTS FOR
PARTICIPATING GROWERS

1

Participating Growers are required to abide by all applicable laws, codes, and regulations, including this Code,
regarding wages and benefits, working hours, equal opportunity, and employee safety.

Further, Participating Growers will follow these employment and workplace practices:
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Participating Growers will participate in, and comply with, the Fair Food Program (FFP or Program) Premium
pass-through requirements and pass through to their Qualifying Workers the appropriate Premium payments
received under that Program. The term “appropriate Premium payments" means the Qualifying Workers'
portion of the FFP Premium paid by a Participating Buyer as part of the Program.

If paying by the piece, Participating Growers wiu pay Qualifying Workers for all agricultural products harvested,
such as by using a 32 pound bucket for calculation for round “gas green" tomatoes, or the appropriate standard
weight and container for other types of agricultural products, if different.

All compensable hours shall be recorded, and Participating Growers will keep accurate hours through a
system (time clock punch, card swipe or other method) in which Qualifying Workers control their time cards or
other time registration device used by the Participating Grower.

Participating Growers will hire Qualifying Workers as employees.

Participating Growers will pay wages and benefits directly to Qualifying Workers.

Participating Growers, without cost to the Qualifying Workers, will provide Qualifying Workers with protective
equipment adequate for its intended purpose, including shade to avoid danger from excessive heat, and
provide training on company time on the use of such equipment.

Participating Growers will take all necessary steps to avoid endangering the safety of Qualifying Workers
inchiidina biuit not limited to
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